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1. Introduction 
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Development Operations Manager 

 

2. Market salary data 
This section presents the market salary data. We aim to provide a minimum of three sources of 

information for each job to enable ‘triangulation’ of the results, and thereby provide the widest 

possible assessment of the market for this role.  

 

2.1. Market data 
The tables in the following sections provide the aggregate market salary for a full-time 

Development Operations Manager.  

 

2.1.1. NHS data 
In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as 

such plays a key role in influencing market for many non-medical roles, particularly in education, 

given the links between parts of higher education and the NHS. 

 

Communications and Engagement Managers in the NHS are typically employed on Band 7 and 

the current salary range is between £37,570 and £43,772 a year outside of London and high-

cost areas in the South East/South.  

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a 

maximum payment of £6,777; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,722 and a 

maximum payment of £4,743; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,017 and a maximum 

payment of £1,762. 
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2.1.4 Other sources 
Senior Campaign Officer, Rank 3 

Selection criteria Lower quartile Median Upper quartile 
National range £34,881  £41,037  £47,603 

Region -London £38,021  £44,730  £51,887 

Source: Croner. 
 

Legacy/Major Gifts/Trust Manager, Rank 3 
Selection criteria Lower quartile Median Upper quartile 
National range £34,945  £41,112  £47,690 

Region -London £38,090  £44,812  £51,982 

Source: Croner. 
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3. Job advertisements 
This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 
 
Development Operations Manager, higher education – advertised positions summary 

 Minimum Maximum 
Average £40,506 £43,488 

 
Development Operations Manager (or equivalent) - job advertisements 

Reference 
ID 

Organisation Job title Min Max Hours 
Location 

NHS01 University 

hospitals of 

Morecambe Bay 

NHS foundation 

trust. 

Communications 

and Engagement 

Manager - Charity 

£37,570 £43,772 Full Time Morecambe 

Bay 

AC776 The University of 

Manchester 

Operations 

Manager 

£40,792 £50,132 Full Time Manchester 

IN341 British Heart 

Foundation 

Area Fundraising 

Manager 

£39,550 £39,550 Full Time London 

IN342 Safe Passage 

International 

Head of 

Fundraising 

£40,000 £45,000 Full Time Whitechapel 

IN343 Kingston 

University 

Development 

Manager (Major 

Gifts) 

£38,647 £38,647 Full Time London 

IN344 PDSA Major Gifts 

Fundraiser 

£40,086 £40,799 Full Time Scotland or 

London 

IN345 London Business 

School 

Senior 

Fundraising 

Development 

Manager 

£50,000 £50,000 Full Time London 

IN346 Wildlife 

Fundraising 

Wildlife Charity 

Field Operations 

Manager 

£35,000 £40,000 Full Time Blackthorn 
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3.2. Job advertisements 
The following pages present the job advertisements for the above vacancies.  



Add to favourites

Employer: University Hospitals of Morecambe Bay NHS Foundation Trust
Department: Engagement and communications
Location: Across Morecambe Bay, Across Morecambe Bay

Salary: £37,570 - £43,772 per ann

Job Reference: 331-X0130419

''A great place to be cared for; a great place to work''

Do you want to work for an organisation who has just received an overall rating of GOOD from the Care

Quality Commission (CQC) with a rating of OUTSTANDING in care?

An exciting opportunity has arisen within Bay Hospitals Charity the charity and fundraising operation of

University hospitals of Morecambe Bay NHS foundation trust.

Bay Hospitals Charity is a registered charity set up to hold and manage charitable money given to University

Hospitals of Morecambe Bay NHS Foundation Trust and its associated Hospitals.

Our aim is to support the Trust to provide the best possible standards of treatment, care, support and to

pursue a policy of continuous improvement and research. How exciting is that?

We are looking for a motivated Marcomms professional who is able to work under their own steam as well as

part of a wider team - remember that line in your CV which says can work under own initiative? - That is

exactly what we are looking for. For the right person this is a dream role with a lot of flexibility to make it your

own, based in Lancaster, you will work within and as part of the experienced charity and fundraising team -

you will lead on the creation and delivery of the Charity marketing plan - you will need to have a good

attention to detail and a strong work ethic, it is a successful team and this post is pivotal in the departments

continual development. If you are looking for a marketing position where your efforts are rewarded through

making a difference to the lives of others, rather than marketing ‘widgets’, then you might just be the person

we are looking for. But be warned you will need to roll up your sleeves and lead by example by getting stuck

in too - this isn’t a job for somebody who thinks a few tweets and Facebook posts will be enough to get by,

you will need to be out from behind your desk speaking to the people running our busy hospitals to

understand how you can best help and support them if that appeals to you then please consider this

opportunity. A strong understanding and application of digital marketing is a must as is the ability to network.

Anyone newly appointed to the trust will be subject to the completion of a satisfactory 6 month probationary

period (this includes bank staff). This will give the new staff member an opportunity to become familiar with

the role and working environment.

We would consider Part-time for the right candidate. You will need to have your own transport and be able to

travel across Morecambe Bay.

For further details / informal visits contact:

If you would like an informal discussion then please do not hesitate to contact Phil Woodford on 01539

716687 or Phil.Woodford@mbht.nhs.uk - but hey, this is 2019, you can also tweet Phil any questions at

@phil_Woodford!

The Behavioural Standards Framework

Everybody’s responsibility in everything we do

Overseas Criminal Record Certificates :

From April 2017, Tier 2 visa applicants and their adult dependant(s) will be required to provide a

criminal record certificate from each country they have lived in consecutively for 12 months or more

in the past ten years.

Job Type:
Working pattern:

Pay Scheme:
Pay Band:
Staff Group:
Specialty/Function:

Permanent
Full Time 37.5 hours per

week
Agenda for change

7
Administrative & Clerical

Engagement and
communications

Closing Date: 18/04/2019

Read this before applying

Job Description (191 KB)

Person Specification (169 KB)

Apply for this job

Additional documentation

Childcare with Morecambe Bay

Car Park Information

The Behavioural Standards Framework -

on a page

Further links

Trust Annual Report

University Hospitals of Morecambe Bay

Internet Site

Health Service Discounts

Furness General Hospital - Map Link

Royal Lancaster Infirmary - Map Link

Trust Recruitment website

Westmorland General Hospital - Map

Link

Work Permit Information

If you have any concerns about this job then

please report it to our Customer Service team.

Communications and Engagement Manager - Charity

Communications and Engagement Manager - Charity https://www.jobs.nhs.uk/xi/vacancy/?vac_ref=915526404

1 of 2 17/04/2019, 12:38



Apply for this job

PLEASE NOTE THAT SHORTLISTED APPLICANTS WILL BE CONTACTED BY EMAIL.

The Trust promotes flexible working opportunities where ever possible to enable staff to balance their work

and home life. We are committed to Equal Opportunities and aim to be Effortlessly Inclusive.

The trust operates a No Smoking Policy.

Only those applicants who demonstrate clearly how they meet our Person Specification will be shortlisted for

Interview.

We reserve the right to close a job advert early where sufficient applications have been received.

The Trust does not offer interview expenses to shortlisted candidates unless indicated in the advert

If the post is subject to Disclosure & Barring Service checking, (formally CRB) a charge of £44 for Enhanced

and £26 for Standard clearance for will be made to the successful candidate(s).

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be

necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known

as CRB) to check for any previous criminal convictions.

To stay safe in your job search we recommend that you visit SAFERjobs

(https://www.safer-jobs.com ), a non-profit, joint industry and law enforcement

organisation working to combat job scams. Visit the SAFERjobs website  for

information on common scams and to get free, expert advice for a safer job search.

Communications and Engagement Manager - Charity https://www.jobs.nhs.uk/xi/vacancy/?vac_ref=915526404

2 of 2 17/04/2019, 12:38



Operations Manager - Thomas Ashton
Institute

The University of Manchester - Thomas Ashton Institute

Location: Manchester

Salary: £40,792 to £50,132 per
annum according to
relevant experience

Hours: Full Time

Contract Type: Permanent

Placed On: 18th April 2019

Closes: 2nd May 2019

Job Ref: S&E-13782

Operations Manager - Thomas Ashton Institute at The University of Ma... https://www.jobs.ac.uk/job/BRR871/operations-manager-thomas-ashton-...

1 of 3 25/04/2019, 09:58



Job Reference: S&E-13782
Location: Sackville Street, Manchester
Closing Date: 02/05/2019
Salary: £40,792 to £50,132 per annum according to relevant experience
Employment Type: Permanent
Faculty/Organisational Unit: Science & Engineering
Division: Thomas Ashton Institute
Hours Per week: Full time

Applications are invited for the role of Operations Manager for the Thomas Ashton Institute. The Institute is a
partnership between the University of Manchester and the Health and Safety Executive (HSE) and will draw
on the combined knowledge and experience of the partners to deliver research, learning and regulatory
insights to enable a better working world.

Your role is to support and enable development and delivery of the Institute by leading a programme to
engage academics across the university, HSE colleagues and external stakeholders in order to build the
research portfolio, and by identifying fruitful synergies and funding opportunities. Working with key Marketing
and Communications and Research colleagues, you will take the lead in establishing a sense of Institute
identity on a day to day basis across the University and reaching into HSE. 

You will provide day to day support to the Co-Directors of the Thomas Ashton Institute through strengthening
the capacity of Ashton’s leadership team and broadening its expertise. You will be responsible for the
management and development of a high quality, committed core professional staff team. Working together
with the Co-Directors, you will ensure the development and execution of the Institute’s Strategic and
Operational plans. You will also support the Co-Directors by ensuring the Institute’s conformity with all
relevant legal and statutory compliance.

The University actively fosters a culture of inclusion and diversity and seeks to achieve true equality of
opportunity for all members of its community. All appointments are made on merit.

Please note that we are unable to respond to enquiries, accept CVs or applications from Recruitment
Agencies.

Enquiries about the vacancy, shortlisting and interviews:

Name: Liz Caine, Head of Faculty Research and Business Engagement

Email: liz.caine@manchester.ac.uk

General enquiries:

Email: hrservices@manchester.ac.uk

Tel: 0161 275 4499

Technical support:

Email: universityofmanchester@helpmeapply.co.uk

Tel: 0161 850 2004

This vacancy will close for applications at midnight on the closing date.

Further particulars including job description and person specification are available on the University
of Manchester website - click on the 'Apply' button above to find out more

Operations Manager - Thomas Ashton Institute at The University of Ma... https://www.jobs.ac.uk/job/BRR871/operations-manager-thomas-ashton-...

2 of 3 25/04/2019, 09:58



Apply Now

Area Fundraising Manager - London
British Heart Foundation - United Kingdom

United Kingdom

Permanent

£39,550 a year

Do you want to be part of a team which is helping to beat heartbreak forever?

We have an exciting job opportunity for a talented Area Fundraising Manager for London, maximising income and

awareness for the BHF by developing and implementing a plan to deliver against our ambitions.

Due to continued growth and expansion within the Community Fundraising team, we’re looking for an ambitious,

confident and engaging Community and Corporate Fundraiser to:

Lead, manage and offer hands-on fundraising support to a dedicated team of Fundraising Managers to

deliver both councils (patch) and country (area) targets.

Lead the team to proactively build and develop fundraising groups, recruiting individual volunteers and

supporters

Secure transformative fundraising partnerships

Nurture high worth opportunities, as well as deliver national campaigns, local projects and maximise

community engagement.

You'll also contribute and influence our UK-wide approach, helping us to shape our future.

About you

The team combines experience from the private, public and third sector and we're looking for someone to join us

with:

A demonstrable track record of success in managing field fundraising, sales or marketing,

Excellent people management skills and experience of motivating teams to deliver targets.

Experience of volunteer management, and/or working with volunteers is highly desirable

This is a brilliant opportunity to join our energetic team looking to continue our recent track record of fantastic

Saved

British Heart Foundation

3,479 reviews
Read what people are saying about working here.

Area Fundraising Manager - London - United Kingdom - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=4ba7f2e669e307d0&from=myjob...

1 of 3 25/04/2019, 09:53



growth. We’re looking for people who are as ambitious as we are, as well as being experts in their fields to help

our vision become a reality. We’re brave, informed, compassionate and driven and if that sounds like you, we’d

love to hear from you.

This is a rewarding and fast-paced role, in a regional home-based team. No two days will be the same as you'll be

working with individuals, groups and corporates, supporting them with their fundraising ambitions.

We're brave, informed, compassionate and driven and if that sounds like you, we'd love to hear from you.

You’ll need to have:

A full UK driving licence (there will be regular travel as part of your role)

Previous experience of working remotely and you will need to a self-starter.

About us

When you work at the British Heart Foundation, you become a part of medical history. Part of a world leading

organisation that has played a role in decades of life saving breakthroughs, from heart transplants and

pacemakers to stents and clot busting drugs. And we’re not about to stop any time soon. We are here to beat

heartbreak forever. To stop heart and circulatory diseases, stroke, vascular dementia and the impacts of diabetes

devastating families. And if you want to help us get there sooner, you could be the Area Fundraising Manager we

need.

Community Fundraising is all about being cause-driven and is a team at the forefront of our fundraising drive to

power and accelerate our research. With an established world class team, we plan to significantly grow our

income to £18 million by 2021 in order to have even greater impact on the people, patients and families

worldwide.

How to apply

To apply for this role please use the apply button below. Our process involves submitting your CV and a

supporting statement, which should outline your interest and explain how you meet the role's criteria.

Please note this is a home-based position. Candidates will need to live in or around London. Please mention in

your supporting statement if you are planning on relocating.

Interviews will be held of 7th May 2019 at our London head office

Early application is encouraged as we will review applications throughout the advertising period and reserve the

right to close the advert early.

British Heart Foundation recognises and respects the value and diversity of all.
British Heart Foundation - 15 days ago - report job - original job

Other jobs you may like

Fundraising Manager
Cancer Research UK Home Based

Cancer Research UK - 12 days ago

Area Fundraising Manager - London - United Kingdom - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=4ba7f2e669e307d0&from=myjob...

2 of 3 25/04/2019, 09:53



Apply Now

Head of Fundraising
Safe Passage International - Whitechapel

Whitechapel

Permanent

£40,000 - £45,000 a year

Do you have experience securing great partnerships between Trusts, major donors and charities?

Do you want to help child refugees access safe, legal routes to sanctuary?

Do you want to join a ground-breaking, determined and compassionate charity that is leading the fight for child

refugees caught in limbo in Europe?

Do you want to feel confident and fulfilled?

Safe Passage is looking for a Head of Fundraising to lead our vibrant fundraising team (2.5 FTE). This role is

exciting and varied. You’ll enjoy meeting new people, pitching and writing applications, and building mutually

beneficial partnerships with Trusts, Foundations and Major Donors.Is this you? We hope so!

Safe Passage grew out of the urgent need for child refugees to access their legal right to reach a place of safety.

From the initial aim of helping children in Calais to reach the UK at the height of the refugee crisis in 2015, Safe

Passage now has teams in Greece, France and the UK working to open and strengthen safe and legal routes to

protection for refugee children, then supporting their first steps to rebuilding their lives. Since we started work in

2015, we have directly helped 200 child refugees to safety and more than 1,800 children have travelled through

safe and legal routes we have helped open.

Safe Passage started life as a project of Citizens UK. In 2019 we formally de-merged to enable Safe Passage to

expand its exciting cross-border legal work. This is a fantastic time for a dynamic Head of Fundraising to join our

team!

Learn more about our impact and check us out online.
CharityJob - 14 days ago - report job - original job

Other jobs you may like

Saved

FUNDRAISING AND COMMUNICATIONS OFFICER
Guru London EC2N
£25,000 - £30,000 a year

Head of Fundraising - Whitechapel - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=dca54257b362ed70&from=myjo...

1 of 2 25/04/2019, 09:51



Apply Now

Development Manager (Major Gifts)
Kingston University - London

£38,647 a year

Reporting to the Head of Major Gifts, the Development Manager (Major Gifts) will help to champion major gift

fundraising at Kingston University by maximising potentials in the existing portfolio as well as looking for new

funding prospects in order to grow this important income stream. The Development Manager needs to work

across the University and will be expected to present to individuals and companies, and provide excellent

communications to funders throughout the process. The purpose of this position is to work to annual income

targets, generating philanthropic income for the university’s priorities and to manage a mixed portfolio of

prospective donors (individuals and corporates), personally soliciting gifts and setting up asks for others. Kingston

University’s Development, Alumni Relations and Engagement team is responsible for raising philanthropic income

for the university and managing relationships with alumni, supporters and other stakeholders.

You are enterprising, collaborative and innovative. You are an ambitious major gifts fundraising professional

looking for the next step in your career. You will have experience raising significant funds from individuals, ideally

in an educational charity or the higher education sector, and a strong track record of successfully delivering

against targets. You will be motivated by the challenge of delivering an ambitious major gifts programme in a

relatively new development function and of building relationships across the department and university.

You will have confidence in face-to-face meetings and success in securing 4+ figure gifts and stewarding donors

to achieve repeat gifts. You will embrace and excel in your verbal, written and presentation skills. You can

demonstrate numerous examples of when you have built strong relationships with potential donors and influenced

their support to your charity or organisation. You have a passion for fundraising and excellent work ethic.

Help build an engaged and supportive alumni community for Kingston University via the Development,

Alumni Relations and Engagement Directorate

The Directorate’s main functions are to build and support a community of more than 200,000 Kingston graduates,

develop a culture of giving back and to boost the reputation of the University through its relationship with alumni.

Through our work, we are also addressing the increasing need to find alternative sources of funding by

encouraging charitable giving and working with key funders to support the University.

We are ambitious in our goals and this is supported by our staff who deliver our creative and innovative

programmes of activity. We continuously seek new ways to engage, improve and build on our supporter base. We

are outward facing and, by building links with our alumni, their business and communities, we are able to help and

support current and future students at Kingston University.

Saved

Kingston University

89 reviews
Read what people are saying about working here.

Development Manager (Major Gifts) - London - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=52320de21d4126d6&from=myjo...

1 of 3 17/04/2019, 12:51



Philanthropy Manager jobs in London

This is a full-time permanent role with a starting salary of £38,647 per annum.

Interviews are due to held on Wednesday 15 May 2019.

For informal enquiries, please contact Amanda Rushbrooke (A.Rushbrooke@kingston.ac.uk).

Kingston University values the diversity of its student and staff body. We are committed to providing a fully

inclusive environment to ensure consistent and holistic support for our whole community, including staff, students

and visitors. We recognise our duty under the Equality Act 2010 to prevent discrimination, advance equality of

opportunity and foster good relations between different people when carrying out their activities.

Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the Immigration,

Asylum and Nationality Act 2006. Where required, this may include entry clearance or continued leave to remain

under the Points Based Immigration Scheme.

To apply click on ‘Apply for this job’. If, for accessibility reasons, you need to apply in an alternative format, please

email jobs@kingston.ac.uk or call the HR Shared Services team on 020 8417 3118.

Kingston University - 5 days ago - report job - original job

Other jobs you may like

General Manager (University Partner Relationship Manager)
2U London

Easily apply to this job

5 days ago

Head of Major Gifts
Prospectus London
£50,000 - £60,000 a year

Prospectus - 11 days ago

Major Gifts Manager
Prospectus London
£40,000 a year

Prospectus - 14 days ago

Major Gifts Officer
United for Change London
£28,000 - £30,000 a year

Easily apply to this job

25 days ago

66 newSee more recommended jobs

Development Manager (Major Gifts) - London - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=52320de21d4126d6&from=myjo...

2 of 3 17/04/2019, 12:51



Apply with Indeed

Major Gifts Fundraiser
PDSA - London

London

Permanent

Major Gifts Fundraiser

Scotland or London

£40,086 - £40,799 (Dependant on location and experience) per annum

35 hours per week

Full Time Permanent

Pets and people at the heart of what we do.

Fantastic opportunity to join a Major Gifts Fundraising team.

Are you a fundraiser looking for a new challenge?

Are you ambitious and capable of delivering at the highest level?

Here at PDSA we see everyday the benefits the companionship a pet brings to those people who find themselves

in hardship, whether due to poverty, ill health, isolation, bereavement. Often it is the people most in need who

need a pet the most. We believe that this special bond should be protected and no pet should suffer because their

owner cant afford the care they need. We’ve made it our purpose to provide compassionate vet care for those who

can’t afford it. Pets shouldn’t be denied the care they need because their owner doesn’t have the money to pay for

it. Without PDSA hundreds of thousands of people struggling financially wouldn’t be able to care for their pet,

leading to unnecessary anxiety and suffering for them and their pet.

Well for over 100 years, PDSA has been a lifeline for beloved pets and their owners. We are the UK’s leading

veterinary charity with 48 Pet Hospitals, we strive to improve pets’ lives – through prevention, education and

treatment. Every year our dedicated vet teams carry out 2.7 million treatments on 470,000 pets. Our national

network of around 120 high street shops help us to provide these treatments through selling both donated and

new goods.

About the Role:

Saved

PDSA

600 reviews
Read what people are saying about working here.

Major Gifts Fundraiser - London - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=d67d2271df748702&from=myjo...

1 of 3 25/04/2019, 09:51



We are looking for a Major Gifts Fundraiser, ideally based in Scotland who will report into our Major Gifts

Fundraising Manager. You will be responsible for the earning and retaining the support of individual donors who

have the capacity to make a significant donation or gift. You will also identify potential high value donors and trusts

and tailor our approach and proposition based on research and understanding along with recruiting new PDSA

donors and through a programme of stewardship and care developing their connection with, and support for,

PDSA.

We also offer great benefits which include:

Excellent career opportunities/development

25 days holiday per year

Paid statutory holidays

Life assurance 4 x annual salary

Contributory pension scheme

Company Car - (Dependant on location)

London Weighting (Dependant on location)

About you:

This is a hugely exciting time for PDSA as we reach out to the public in a way we haven’t done for years. Have

you the skills and ability to join us and make a real difference?

As a successful candidate you will have a minimum of 2 years’ experience as a major donor fundraiser with a

track record of delivering outstanding donor experience and stewardship. You will also have experience of

securing high value gifts and pledges through applying a broad range of communication and interpersonal skills to

influence, persuade and negotiate.

About PDSA:

As the UK’s leading veterinary charity, with 48 Pet Hospitals, we strive to improve pets’ lives – through prevention,

education and treatment. Every year our dedicated vet teams carry out 2.7 million treatments on 470,000 pets.

Our national network of around 120 high street shops help us to provide these treatments through selling both

donated and new goods.

We believe that we work better together, so everyone from our vets, volunteers, shop teams and to our office

support colleagues – we are driven in our dedication and passionate about pets. Join us and help improve the

lives of every pet.

PDSA is an equal opportunities employer and positively encourages applications from suitably qualified and

eligible candidates regardless of sex, race, disability, age, sexual orientation, gender reassignment, religion or

belief, marital status, or pregnancy and maternity.

The organisation is committed to safeguarding and ensuring the welfare of children, young people and adults at

risk and expects all employees and volunteers to share this commitment.

Appropriate background checks will be carried out where necessary dependant on the role applied for.

To apply for this role please go to

https://pdsa.current-vacancies.com/Jobs/Advert/1576890?cid=1031&jobtitle=Major.Gifts.Fundraiser&

location=Scotland.or.London&rsid=8701&ad=984859&t=Major-Gifts-Fundraiser&l=Scotland-or-London

Job Types: Full-time, Permanent

Major Gifts Fundraiser - London - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=d67d2271df748702&from=myjo...

2 of 3 25/04/2019, 09:51



Apply Now

Senior Fundraising Development Manager
London Business School - London NW1

London NW1

Permanent

£50,000 a year

Job Details

What if we could transform the way the world does business?

We’re looking for an experienced fundraiser to lead the development of prospects, and help us change the way

people work and live, around the world.

The Role

Could you build a global financial network?

As a Senior Fundraising Development Manager, you’ll play an integral role gearing up London Business School’s

major gifts fundraising towards our next Campaign, supporting world-class research, academic programmes and

innovative new facilities. This will include building and managing a portfolio of major prospects in the UK with the

addition of possible work in Asia and the GCC (Senior Fundraising Development Manager - Asia and GCC). At the

same time, you’ll work side-by-side with the directors of our Major Gifts team to develop compelling pipeline

strategies for the future. You’ll also:

Manage and drive the performance of your team, ensuring annual KPIs are met nurturing talent along the

way

Work collaboratively to deliver high-calibre proposals. One of the posts will also include planning and

leading on corporate fundraising

Saved

London Business School

35 reviews
Read what people are saying about working here.

Senior Fundraising Development Manager - London NW1 - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=1e70e1df8b74b359&from=myjob...
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Share our knowledge

We generate research and ideas that have a real, lasting influence on people, businesses and markets around the

world. To do that, we have to make sure we’ve got the talent, the tools and the infrastructure to share our thinking

globally. As a high-profile member of our HR department, you’ll be part of the team that engages our staff and

supports them to do their best work – playing a crucial role in what we achieve as a school.

Who We Are Looking For

Proven experience closing six to seven-figure major gifts

A record of fundraising outside of the UK (ideally in Asia and/or GCC)

Proven experience managing fundraisers

The ability to navigate a wide variety of international cultures and customs

Be part of an international network

We’re a global institution: 94% of our students and 86% of our faculty members are international, with our staff

also representing 51 nationalities. Together, we’re bringing together a variety of widespread perspectives that help

us have a profound impact on the way the world does business. Based in London’s Regent’s Park, this is an

opportunity to work in one of the world’s most important financial, entrepreneurial and cultural centres.

Why London Business School?

Our vision is to have a profound impact on the way the world does business. This can only be achieved through

our people; with 93% of our staff saying they are proud to work here and being consistently ranked among the

best in the world for our MBA, global Executive MBA and Masters in Finance programmes you will have an

opportunity to be part of this journey.

Benefits We Offer

As an employee at London Business School you will enjoy a generous holiday entitlement, on site swimming pool,

sauna and gym, automatic enrolment to the Universities Superannuation Scheme (a defined benefit workplace

pension scheme) and season ticket loan facility. There is also a wide range of professional development

opportunities to support your career path. Our full list of employee benefits can be accessed here.

Location: Regent's Park

Salary: Up to £50,000

London Business School - 10 days ago - report job - original job
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Apply with Indeed

Wildlife Charity Field Operations Manager
Wildlife Fundraising (Central) Ltd - Blackthorn

Blackthorn

Commission, Permanent

£35,000 - £40,000 a year

Do you have a proven track record in Face to Face Fundraising as an Fundraiser, Team Leader and Field

Manager?

We are looking for experienced people who have worked in the charity sector that want to work for a

thriving Not For Profit company.

F/T permanent role managing 3-5 Team Leaders

2 days based in the head office near Bicester, Oxfordshire and 3 days in the field across our main

Trust areas

Private site fundraising, with approx. 40 – 50 staff working independently

Working exclusively for The Wildlife Trusts to supply Face to Face Fundraising services

We are quite different to your average fundraising agency as we work solely for, and are owned by, 7 Wildlife

Trusts. Our ethos of employing pro-active, experienced and passionate people is reflected in our staff - we are

looking for someone who can lead teams of independent fundraisers without the need to burnout from living the

job 24/7.

About Wildlife Fundraising Ltd:

Wildlife Fundraising (Central) Limited is a not for profit company, wholly owned by a partnership of 7 Wildlife

Trusts. The company was formed in 2013 to provide face-to-face (F2F) membership recruitment services for the

members of the company.

Wildlife Trust Members are vital as a key source of income and volunteers; and with over 150,000 members in our

area of operation, they provide a powerful mandate for the Trusts to undertake their conservation work and to

have significant local influence. Membership often provides the only stable, predictable source of income to the

Trusts.

WFC seeks to deliver value to our Member Trusts by supplying face-to-face (venue based) member recruitment

services. Teams of Recruiters, led by a Team Leader work at pre-arranged venues such as supermarkets, local

Saved

Wildlife Fundraising (Central) Ltd

5 reviews
Read what people are saying about working here.
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events and county shows across the following counties; Essex, Hertfordshire, Berkshire, Buckinghamshire,

Oxfordshire, Warwickshire, Birmingham, Leicestershire & Lincolnshire.

This method uses a static display or activities to assist the recruiters in engaging with the public to gain

memberships. Recruiters work alone in the majority of venues/events and possess a focussed, passionate and

mature outlook and attitude.

Responsibilities of Field Operations Manager:

On a day to day basis this will involve;

Analysing performance KPIs across the business (employees and venues/events)

Communicating with Team Leaders to discuss team performance and agree actions

Supporting and coaching Team Leaders & Recruiters

The recruitment and training of Recruiters

Performance management of Team Leaders and Recruiters

Contributing to the annual budget planning and subsequent monitoring

Acting as Client Manager for the member Wildlife Trusts, communicating and meeting on a regular basis.

Ensuring HR services and policies are suitable, communicated and implemented appropriately.

Monitoring and adherence to the relevant legal, regulatory, and good practice requirements.

Requirements of Field Operations Manager:

You must have excellent proven management skills in a face to face fundraising or Sales environment as

well as possessing strong leadership skills.

You must have hands on experience of face to face fundraising or sales and a proven track record for good

personal results

Highly numerate with attention to detail and accuracy in written and financial reporting and KPIs

Good IT skills – in particular MS Office – and working knowledge of databases is essential. If you have

experience of using the Salesforce database this would be an advantage.

Excellent communication skills, both oral and written

Experience of representing an organisation at a high level and managing stakeholders at all levels would be

desirable

Benefits of Field Operations Manager:

OTE £35 – 40k

Basic rate of pay £25 – 30k + additional commission

Performance based commission

25 day holiday entitlement

Pension scheme

Travel/business expenses

Person specification:

Energetic and enthusiastic

Proactive and self-motivating

An interest in wildlife and conservation

A commitment to the charity sector

Valid Driving Licence

To be successful in the role you will:

Wildlife Charity Field Operations Manager - Blackthorn - Indeed.co.uk https://www.indeed.co.uk/viewjob?jk=566c9cb0912c730f&from=myjob...

2 of 4 25/04/2019, 09:51



Meet or exceed annual membership recruitment and value targets

Comply with all the relevant organisational policies and procedures and fundraising standards

Show evidence of growing our own talent at management level – clear progression and succession

planning

If you feel that this job is for you, then please apply with your CV and cover letter attached.

Please note that by applying for this job you may be subject to a DBS check.

The deadline for applications is April 19th 2019

Interviews to take place W/C April 29th 2019

Job Types: Full-time, Commission, Permanent

Salary: £35,000.00 to £40,000.00 /year

Experience:

Face to face fundraising Team Leader: 2 years (Preferred)

Face to face fundraising Field Manager: 2 years (Preferred)

Face to face fundraising: 4 years (Preferred)

Licence:

Driving (Required)

21 days ago - report job

Other jobs you may like

National Field Sales Manager
Rollover Hotdogs Oxford

18 hours ago

Field Sales
S&S Solar Oxford
£50,000 - £125,000 a year

Easily apply to this job

19 days ago

Operations Manager - Buckinghamshire
Tempest Jones Buckingham
£40,000 - £55,000 a year

Easily apply to this job

19 days ago

Philanthropy Manager
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